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Think on
Their Feet

How He Picked Them

Mayar tested all the candidates using
the pressure or stress interview tactic
He jumped swiftly from one topic to
another. This was done to make the
candidates think on their feet, Al the
same time, he was considerate enough
to give them another chance after a
few minutes. Almost all the candidates
got a second chance. It was in phase
two of the interview that each of the
candigates emerged stronger. *| wanted
to see whether any of them would give
in to the pressure but all took it well,”
he said.

Candidate Take
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REPORTIMG BY: Anjali Venugopalan, Prachi Verma Dadhwal, Rica Bhattacharyya and Sreeradha D Basu

Knowledge Pariner 5| |L men and women - the

best of the best - made it

Clarity of
Thought;
Potential
to Excel

How She Picked Them

Mayar was looking for people who
are ready to invest in themselves and
in their future. "I don't want ultimate
ambition from Day One but some
ambition and a whole lot of clarity in
what one is doing. | wanted to know
if intheir own field they have the
potential to excel and be very good.”
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