
Ð]l*¨Ç {ç³Ô¶æ²Ë$
1. x(25%)(25%)(25%) ÑË$Ð]l 25

AÆ‡¬™ól  x ÑË$Ð]l G…™èl?

1) 1600 2) 1500
3) 1400 4) 1200

f. 1;
x (25%)(25%) (25%)= 25

x = 4 × 4 × 100
x = 1600

2. 50, 150 Ë Ð]l$«§ýlÅ  7 °ÔóæØçÙ…V> ¿êW… ó̂l
ççÜ…QÅË Ððl¬™èl¢… G…™èl?
1) 1162 2) 1100
3) 1172 4) 1421

f. 4;
50, 150Ë Ð]l$«§ýlÅ 7 °ÔóæØçÙ…V> ¿êW… ó̂l
ççÜ…QÅË$ 56, 63, 70, 77...147
Ððl¬§ýlsìæ ç³§ýl… (a) = 56
ÝëÐ]l* ]̄lÅ ¿ôæ§ýl… (d) = 63 −56 =7
nÐ]l ç³§ýl… tn = 147
tn = a + (n -1)d
147 = 56 + (n -1) × 7
147 - 56 = 7 × (n -1) 
91 = 7 × (n -1)

n - 1 = 13
n = 13 + 1 = 14
n = 14
56, 63, 70, ...147ÌZ 7 °ÔóæØçÙ…V> ¿êW…^ól

çÜ…QÅË Ððl¬™èl¢… =

= 7 (203)
= 1421

3. {†¿¶æ$f…  JMýS »êçßæÅ Mø×æ… 105°, §é°
A…™èlÆ>ÀÐ]l¬Q Mø×êË$ 2 : 5 °çÙµ†¢ÌZ
E…sôæ B {†¿¶æ$f Mø×êË$ HÑ? 
1) 30°, 75°, 75°
2) 100°, 50°, 30°
3) 60°, 45°, 75°
4) 50°, 55°, 75°

f. 1; {†¿¶æ$f »êçßæÅ Mø×æ…, {†¿¶æ$f
A…™èlÆ>ÀÐ]l¬Q Mø×êË Ððl¬™é¢°MìS
çÜÐ]l*¯]l…
A…™èlÆ>ÀÐ]l¬Q Mø×êË °çÙµ†¢ 2 : 5
A…™èlÆ>ÀÐ]l¬Q Mø×êË Ððl¬™èl¢… = 105
2x + 5x = 105  ⇒ 7x = 105

A…™èlÆ>ÀÐ]l¬Q Mø×êË$ 
2x = 2 × 15 = 30°
5x = 5 × 15 = 75°
Ð]lÊyø Mø×æ… = 180 & (75+30) = 75°

4. 7MýS$  Ð]lÊyýl$ Ð]lÆý‡$çÜ VýS$×ìægêË Ððl¬™èl¢… 777
AÆ‡¬™ól §é°ÌZ ò³§ýlª VýS$×ìæf… G…™èl?

1) 252 2) 266
3) 259 4) 225

f. 2;
7MýS$  Ð]lÊyýl$ Ð]lÆý‡$çÜ VýS$×ìægêË$
7x, 7x + 7, 7x + 14
Òsìæ Ððl¬™èl¢…
7x + 7x + 7 + 7x + 14 = 777
21x + 21 =777
21x = 777 - 21
21x = 756

x = 36
7 Ð]lÆý‡$çÜ VýS$×ìægêË$
7x = 7 × 36 = 252
7x + 7 = 7 × 36 + 7 = 259
7x + 14 = 7 × 36 + 14 = 266
ò³§ýlª VýS$×ìæf… = 266

5. 8Ò$. × 5Ò$. MöË™èlË$V> E ]̄l² JMýS VýS¨
è̂l$r*t Ð]lÆý‡…yé E…¨. B Ð]lÆý‡…yé ÐðlyýlË$µ
2 Ò$. AÆ‡¬™ól §é° OÐðlÔ>ËÅ…( è̂l.Ò$.ËÌZ)?
1) 30 2) 68 3) 40 4) 18

f. 2;

ÌZç³Í ©Æý‡ƒ̂ èl™èl$Æý‡{çÜ OÐðlÔ>ËÅ… 
= ´÷yýlÐ]l# “ ÐðlyýlË$µ
= 8 × 5
= 40m2

ºÄ¶æ$sìæ ©Æý‡ƒ è̂l™èl$Æý‡{çÜ… ´÷yýlÐ]l#
= 8 + 2 + 2 = 12 Ò$.
ÐðlyýlË$µ = 5 + 2 + 2 = 9 Ò$.
ºÄ¶æ$sìæ ©Æý‡ƒ̂ èl™èl$Æý‡{çÜ… OÐðlÔ>ËÅ…
= ´÷yýlÐ]l# “ ÐðlyýlË$µ
= 12 × 9
= 108 Ò$.2
Ð]lÆý‡…yé OÐðlÔ>ËÅ… 
= ºÄ¶æ$sìæ ©. è̂l.OÐðl. − ÌZç³Í ©.^èl.OÐðl.
= 108 − 40 = 68 Ò$.2

6. JMýS §ýl$M>× §éÆý‡$yýl$ Ð]lçÜ$¢Ð]l#Ë {ç³MýSr ]̄l
ÐðlË ]̄l$ Mö ]̄l²ÐðlË MýS…sôæ 20%A«¨MýS…V>
{ç³MýSsìæ…_ §é°Oò³ 10% yìlÝûP…sŒæ C_a ]̄l
A™èl°MìS Ð]l ó̂la Ìê¿¶æÔ>™èl… G…™èl?
1) 15% 2) 12% 3) 10 % 4) 8%

f. 4;
JMýS Ð]lçÜ$¢Ð]l# Mö ]̄l²ÐðlË MýS…sôæ a% A«¨MýS…V>
{ç³MýSsìæ…_, §é°Oò³ b% yìlÝûP…sŒæ CõÜ¢

Ìê¿¶æÔ>™èl…

JMýS Ð]lçÜ$¢Ð]l# Mö ]̄l² ÐðlË MýS…sôæ 20%
A«̈ MýS…V> {ç³MýSsìæ…_, §é°Oò³ 10%
yìlÝûP…sŒæ CõÜ¢ Ìê¿¶æÔ>™èl… 

7. ¿o†MýS Ô>{çÜ¢ °Ä¶æ$Ð]l*Ë {ç³M>Æý‡…
è̂l…{§ýl$°Oò³ Ð]lçÜ$¢Ð]l# ºÆý‡$Ð]l#, ¿¶æ*Ñ$Oò³ A§ól
Ð]lçÜ$¢Ð]l#  ºÆý‡$Ð]l#Ë$ A ]̄l$´ë™èl…ÌZ
E…sêÆ‡¬. 93 MìSÌZË ºÆý‡$Ð]l# ]̄l² JMýS
ç³#Æý‡$çÙ$° è̂l…{§ýl$°Oò³ 15.5 MìSÌZË$
E¯é²yýl$. AÌêVóS 63 MìSÌZË$ ºÆý‡$Ð]l# E ]̄l² {ïÜ¢
è̂l…{§ýl$°Oò³ ™èl*VóS ºÆý‡$Ð]l# G…™èl?(MìS.{V>.)
1) 11.5 2) 10.5
3) 12.5 4) 13.5

f. 1;
¿¶æ*Ñ$ Ò$§ýl  ç³#Æý‡$çÙ$yìl ºÆý‡$Ð]l# = 93kg
è̂l…{§ýl$yìl Ò$§ýl ºÆý‡$Ð]l# = 15.5 kg
¿¶æ*Ñ$ Ò$§ýl ïÜ̂ ºÆý‡$Ð]l# = 69 kg
è̂l…{§ýl$yìl Ò$§ýl ºÆý‡$Ð]l# = x kg

93 : 15.5 = 69 : x
Ð]l$«§ýlÅ ç³§éË Ëºª… = A…™èlÅ ç³§éË Ëºª…
15 .5 × 69 = 9 × x

x = 11.5 kg
è̂l…{§ýl$yìl Ò$§ýl ïÜ̂ ºÆý‡$Ð]l# = 11.5 kg

8. Æ>k, ©ç³#, Ððl…MýSsŒæË çÜVýSr$ ºÆý‡$Ð]l# 40

1) 40      2) 39 3) 38     4) 37
f. 4; Æ>k ºÆý‡$Ð]l# = 46 kg

©ç³#, Ððl…MýSsŒæË ºÆý‡$Ð]l# = x kg
Æ>k, ©ç³#, Ððl…MýSsŒæË çÜÆ>çÜÇ ºÆý‡$Ð]l#

= 46 + 2x = 3 × 40
2x = 120 - 46
2x = 74

©ç³#, Ððl…MýSsŒæË ºÆý‡$Ð]l# = 37 kg
9. JMýS Ð]lÅMìS¢ ™èl ]̄l$ ]̄lyìl_ ]̄l §ýl*Æý‡…ÌZ 2/3

Ð]l…™èl$ ]̄l$ 4 MìS.Ò$./VýS…. ÐólVýS…™ø ]̄l*, Ñ$W
Í ]̄l §ýl*Æ>°² 5 MìS.Ò$./VýS….ÐólVýS…™ø
]̄lyìl^éyýl$.  D  §ýl*Æ>°² ]̄lyýlÐ]lyé°MìS
Ððl¬™èl¢… 42 °. çÜÐ]l$Ä¶æ$… ç³yìl™ól B Ð]lÅMìS¢
]̄lyìl_ ]̄l Ððl¬™èl¢… §ýl*Æý‡… G…™èl
(MìS.Ò$.ËÌZ)? 
1) 9     2) 6 3) 12     4) 3

f. 4;
Ð]lÅMìS¢ ]̄lyìl_ ]̄l Ððl¬™èl¢… §ýl*Æý‡… = x MìS.Ò$.
A¯]l$Mö…sôæ

x §ýl*Æý‡…ÌZ Ð]l…™èl$ 

ÐólVýS… 4 MìS.Ò$/VýS….

M>Ë… VýS….

Ñ$WÍ ]̄l §ýl*Æý‡… MìS.Ò$

ÐólVýS… = 5 MìS.Ò$/VýS….

VýS….

Ððl¬™èl¢… §ýl*Æý‡… ]̄lyýlÐ]lyé°MìS ç³sìæt̄ ]l M>Ë… 
= 42 °Ñ$ÚëË$

VýS….

x = 3 
Ððl¬™èl¢… §ýl*Æý‡… = 3 MìS.Ò$.

10. 25 òÜ…. Ò$. ÐéÅÝëÆý‡®… E ]̄l² Ð]l–™èl¢M>Æý‡…ÌZ
Ð]l…_ ]̄l ¡VýS ]̄l$ °sêÆý‡$V> ó̂líÜ
è̂l™èl$Æý‡{ÝëM>Æý‡…V> Ð]l…_¯é, B ^èl™èl$Æý‡{çÜ
¿¶æ$f… MöË™èl ( òÜ…,Ò$.ËÌZ)?
1) 39.25 2) 29.5
3) 39.5 4) 29.25

f. 1;

Ð]l–™èl¢ ç³Ç«̈  = ¡VýS ´÷yýlÐ]l#
Ð]l–™èl¢ ç³Ç«̈  = 2πr
= 2 × 3.14 × 25 cm
¡VýS ´÷yýlÐ]l# = 2 × 3.14 × 25 cm
¡VýS ´÷yýlÐ]l# = è̂l™èl$Æý‡{çÜ… è̂l$r$t MöË™èl
2 × 3.14 × 25 = 4 × a

a = 1.57 × 25 = 39.25 òÜ…,Ò$.

11. Δ ABC ÌZ DE || BC,

AC= 5.6 òÜ….Ò$. AÆ‡¬™ól AE MöË™èl?

1) 2.1 2) 2.3
3) 16.8 4) 3.4

f. 1;

({´ë£ýlÑ$MýS A ]̄l$´ë™èl
íÜ§é®…™èl…)

§ýl™é¢…Ô¶æ…:
AC = 5.6 cm
DE || BC

AE = 2.1 cm
12. MìS…¨ ÐésìæÌZ Oò³£éVøÇÄ¶æ$ Œ̄æ {†MýS…

M>°§ól¨?
1) 3, 4, 5 2) 5, 12, 13
3) 9, 10, 11 4) 8, 15, 17

f. 3;
Oò³£éVøÇÄ¶æ$ Œ̄æ {†MýS… A…sôæ "HOÐðl¯é Æð‡…yýl$
çÜ…QÅË Ð]lÆ>YË Ððl¬™èl¢… Ð]lÊyø çÜ…QÅ
Ð]lÆ>Y°MìS çÜÐ]l* ]̄l…' AÄôæ$Å çÜ…QÅË$
3, 4, 5 32 42 52

9 +  16 = 25
5, 12, 13 52 122 132

25 +144 = 169
9, 10, 11 92 102 112

81 +100 ≠ 121

8, 15, 17 82 152     172

64 +255 = 289
9, 10, 11Ë$ Oò³£éV>ÇÄ¶æ$ Œ̄æ {†M>Ë$ M>Ð]l#

13. AÆý‡® Ð]l–™é¢M>Æý‡…ÌZ E ]̄l² Mø×æÐ]l*°°
è̂l$r$tMöË™èl 54 òÜ….Ò$. AÆ‡¬™ól §é°
ÐéÅçÜ… G…™èl(òÜ….Ò$.ËÌZ)?
1) 21 2) 10.5
3) 27 4) 13.5

f. 1;

AÆý‡®Ð]l–™èl¢… è̂l$r$t MöË™èl πr + 2r = 54

ÐéÅçÜ… = 2r

14. Ð]l* ]̄lÐ]l#° Ýë««§éÆý‡×æ Ô¶æÈÆý‡ EÚù~{VýS™èl 37°
AÆ‡¬™ól ¸ëÆý‡ Œ̄ ïßæsŒæÐ]l* ]̄l…ÌZ ©°MìS
çÜÐ]l*¯]lOOÐðl$ ]̄l EÚù~{VýS™èl?
1) 98.4° 2) 98.6°
3) 96.8° 4) 94.8°

f. 2;
C = 37°

= 9 × 7.4 + 32
= 66.6 + 32
= 98.6F

15. JMýS Ô¶æ…MýS$Ð]l# AM>Æý‡ç³# VýS$yéÆý‡… ¿¶æ*ÐéÅçÜ…,
G™èl$¢Ë$ Ð]lÆý‡$çÜV> 8 Ò$., 3 Ò$., VýS$yéÆý‡…
ÐólõÜ ¯éÆý‡ºrt «§ýlÆý‡ è̂l.Ò$.MýS$ Æý‡*.70 AÆ‡¬™ól
B VýS$yéÆý‡… ÐólÄ¶æ$yé°MìS M>Ð]lÍÞ ]̄l
¯éÆý‡ºrt QÈ§ýl$( Æý‡*.ËÌZ)?
1) 440 2) 4400
3) 4440 4) 4447

f. 2;
h = 3 Ò$, d = 8 Ò$., r = 4 Ò$.
VýS$yéÆý‡… (Ô¶æ…MýS$Ð]l#) ç³MýSP™èlË OÐðlÔ>ËÅ…
= πrl

ç³MýSP™èlË OÐðlÔ>ËÅ…

= πrl

ÐðlË= 

16. A,B, C Ë$ JMýS ™èlË…ÌZ° HOÐðl¯é Ð]lÊyýl$
¼…§ýl$Ð]l#Ë$ AÆ‡¬™ól  D MìS…¨ ÐésìæÌZ
Ýë«§ýlÅ… M>°¨ H¨?
1) AB + BC = AC
2) AB + BC > AC
3) AB + BC < AC
4) AB + BC ≥ AC

f. 3;
AB + BC < AC

22
4 5 70 4400

7
× × × =

22
4 5

7
= × ×

25 5= =l

2 2 2 2h r 3 4 9 16= + = + = +l

9
37 32

5
= × +

9
F C 32

5
= × +

21
2 21cm

2
= × =

21
r

2
=

7 21
r 54

36 2
= × =

36
r 54

7
  =  

22 14
r 54

7
+  =  

22
r 2 54

7
 + =  

3
5.6

8
= ×

3
AC

8
= ×

3
AE AC

3 5
∴ = ×

+

3 AE
3: 5 AE : EC

5 EC
= ⇒ =

AD AE
DB EC

=

AD 3
DB 5

=

2 3.14 25
a

7
× ×=

42 30
60 7

= ×x

7 42
30 60

=x

5 2 42
30 60
+ =x x

42
6 15 60

∴ + =x x

42
60

=

3 5 15
§ýl*Æý‡…M>Ë… Ðló VýS…= = =

×
x x

2
3 3

= − =x x
x

2
3 4 6

= =
×
x x

2
3

= x2
3

74
37

2
= =x

46
40

3
+ += =x x

15.5 69
93

×=x

200
10 % (10 2)% 8%

100
 = − = − =  

20 10
20 10 %

100
× = − −  

ab
a b %

100
 = − −  

756
36

21
= =x

105
15

7
= =x

14
(56 147)

2
= +

n
(a )

2
+ l

91
(n 1) 13

7
− = =

25 100 100 100
25 25 25

× × ×=
× ×

x

25 25 25
25

100 100 100
× × × =x

B Ð]lÅMìS¢ ¯]lyìl_¯]l Ððl¬™èl¢… §ýl*Æý‡… G…™èl?
G¯Œl. ÐéçÜ$§ólÐ]l Æð‡yìlz
ïÜ°Ä¶æ$ÆŠ‡ E´ë«§éÅÄ¶æ¬Ë$

2m

2m

8m

5m

r=25cm

B

D

C

E

A
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� D ÐéÆý‡…  Ñ§ýlÅÌZ..

IBPS Clerks - Numerical Ability IBPS Clerks - Reasoning JEE Main - Maths JEE Main- Physics JEE Main- Chemistry General Studies- Current Affairs

ÝùÐ]l$ÐéÆý‡… Ð]l$…VýSâ¶æÐéÆý‡… VýS$Æý‡$ÐéÆý‡… Ô¶æ${MýSÐéÆý‡… Ô¶æ°ÐéÆý‡… B¨ÐéÆý‡…
f¯]lÆý‡ÌŒæ çÜtyîl‹Ü/BÆŠæBÆŠæ½& ´ëÍsîæ

IBPS Clerks - General English

º$«§ýlÐéÆý‡…
f¯]lÆý‡ÌŒæ çÜtyîl‹Ü/BÆŠæBÆŠæ½ & Ð]l*Å£ýlÐðl$sìæMŠæÞ f¯]lÆý‡ÌŒæ çÜtyîl‹Ü/BÆŠæBÆŠæ½& MýSÆð‡…sŒæ AOòœÆŠæÞ f¯]lÆý‡ÌŒæ çÜtyîl‹Ü/BÆŠæBÆŠæ½& GM>¯]lÒ$ f¯]lÆý‡ÌŒæ çÜtyîl‹Ü/BÆŠæBÆŠæ½ & OòÜ¯ŒæÞ ÌñæÆŠæ² C…WÏ‹Ù/ Learn Englishf¯]lÆý‡ÌŒæ çÜtyîl‹Ü/BÆŠæBÆŠæ½& íßæçÜtÈ

{ç³™ólÅMýS…{ç³™ólÅMýS…{ç³™ólÅMýS…{ç³™ólÅMýS…{ç³™ólÅMýS…{ç³™ólÅMýS…{ç³™ólÅMýS…{ç³™ólÅMýS…{ç³™ólÅMýS…{ç³™ólÅMýS…

f¯]lÆý‡ÌŒæ çÜtyîl‹Üf¯]lÆý‡ÌŒæ çÜtyîl‹Üf¯]lÆý‡ÌŒæ çÜtyîl‹Üf¯]lÆý‡ÌŒæ çÜtyîl‹Üf¯]lÆý‡ÌŒæ çÜtyîl‹Ü
BÆŠæBÆŠæ½BÆŠæBÆŠæ½BÆŠæBÆŠæ½BÆŠæBÆŠæ½BÆŠæBÆŠæ½

sñæsŒæ/ yîlGïÜÞsñæsŒæ/ yîlGïÜÞsñæsŒæ/ yîlGïÜÞsñæsŒæ/ yîlGïÜÞsñæsŒæ/ yîlGïÜÞsñæsŒæ/ yîlGïÜÞ
Ð]l*Å£ýlÐðl$sìæMŠæÞÐ]l*Å£ýlÐðl$sìæMŠæÞÐ]l*Å£ýlÐðl$sìæMŠæÞÐ]l*Å£ýlÐðl$sìæMŠæÞÐ]l*Å£ýlÐðl$sìæMŠæÞ

f¯]lÆý‡ÌŒæ çÜtyîl‹Ü
BÆŠæBÆŠæ½

sñæsŒæ/ yîlGïÜÞ

MìS.{V>., ç …MýS@ ºÆý‡$Ð]l#Ë$ çÜÐ]l*¯]l….
Æ>k ºÆý‡$Ð]l# 46MìS.{V>. AÆ‡¬™ól ©ç³# ºÆý‡$Ð]l# 
G…™èl?(MìS.{V>.)
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MODEL QUESTIONS

Directions (Q. 1-10): Read the
following passage carefully and
answer the questions given below it.
Certain  words/phrases have been
printed in bold to help you locate
them while answering some of the
questions.

Consider this situation: Your
organization has just laid off 20% of
its workforce, and you and your team
have to pick up the extra work. To
make matters worse, the organisation
has been losing money throughout
the economic downturn, and the
leadership team expects increased
productivity rates from the staff. To
top it off, a pay freeze has been put in
place for the next 18 months.

For many workers, this work
place situation is a reality. Increased
workloads, high-stress working
environments, and stagnant wages
are creating a perfect storm for low
morale and motivation in the office.
This combination creates a vicious
cycle. As motivation and morale fall,
so does your ability to produce
quality work and stay productive,
which can make you more
vulnerable to a layoff.

When organizations go through a
round of layoffs to trim expenses, the
remaining employees are often left
with an increased workload without
additional compensation. This can
make anyone feel stretched to the
breaking point. Knowing how to
prioritize your work is essential for
focusing on important, and not just
urgent, work.

"Professionals need to focus on

high value, high importance tasks,"
states Manktelow. "They need to
delegate, renegotiate, delay, or
eliminate low value activities. By
prioritizing intelligently, people can
actually increase the importance,
quality, and value of their work, at
the same time that they bring their
workload back under control".

With the threat of layoffs
looming and a to-do list spanning
several pages, it's tempting to come
in early, skip lunch, and stay late in
order to show your worth and get
everything accomplished. But
spending this much time working
without a break can quickly lead to
exhaustion and career burnout.

Experts say it is essential you
take time for yourself during the day
to give your mind a break and
recharge. No one can focus
effectively for eight hours straight.
Every hour, take five minutes away
from your desk. Go for a short walk,
drink water, and stretch. Even a little
amount of exercise will get your
blood flowing, help relieve stress,
and help you focus better. And make
sure your take the time for a healthy
brown bag lunch.
1. According to the author, what are

creating a perfect storm for low
morale and motivation in the
office?
1) Decreased workloads, high-

stress and variable wages
2) Increased workloads, stressful

working environment and
stagnant wages

3) Non-cooperation, stress and
low wages

4) Rough behaviour, indiscipline
and low wages

5) None of these
2. Manktelow has opined some

fundamental things regarding pr-
ofessionals. Which of the foll-
owing is not correct in this

context?
1) Professionals need to focus on

high value tasks.
2) Professionals need to del-

egate, renegotiate or eliminate
low value activities.

3) By prioritizing intelligently,
professionals can increase the
value of their work

4) Professionals need to focus on
low importance tasks

5) None of these
3. According to the author, when

organizations go through a round
of lay offs to trim expenses, the
remaining employees are often
left with
1) An increased workload with

compensation
2) A decreased workload with

compensation
3) An increased workload wi-

thout additional compensation
4) NO risk, no gain
5) None of these

4. Which of the following sta-
tement(s) is/are true with regard
to the opinions expressed by
experts for sound and healthy
working?
1) No one can focus effectively

for eight hours straight
2) One should take five minuets

away from one's desk off
every hour.

3) One should go for a short
walk, drink water and stretch

4) Even a little amount of
exercise helps you relieve
stress and focus better

5) All the correct
5. Which of the following does not

match with the situation cons-
idered by the author?
1) Your organisation has just laid

off 30% of its work force
2) You and your team have to

pick up the extra work
3) The organisation has been

losing money throughout the
economic downturn

4) A pay freeze has been put in
place for the next 18 months

5) None of these
Directions: (Q. 6-8): Choose the

word/group of words which is most
similar in meaning to the word/group
of words printed in bold as used in
the passage.
6. LAY - OFF

1) Make redundant

2) Spread 3) Set out
4) To knock unconscious
5) Put down

7. VULNERABLE
1) Strong
2) Weak and easily hurt
3) Valued
4) Waggish
5) Volatile

08. EXHAUSTION
1) Exhaustive 2) Exercise
3) Execution 4) Being tired
5) Excoriation

Directions (Q. 9-10): Choose
the word/group of words which is
most opposite in meaning to the
word/group of words printed in bold
as used in the passage.
9. VICIOUS

1) Critical 2) Severe
3) Inspiring 4) Virtuous
5) Violent and cruel

10. STAGNANT
1) Static 2) Constant
3) Staid 4) Stagy
5) Dynamic

Directions (Q. 11-20): In the
following passage, some of the
words have been left out, each of
which is indicated by a number. Find
the suitable word from the options
given against each number and fill up
the blanks with appropriate words to
make the paragraph meaningful.

The Amarnath cave in the
Himalayas is (11) only during a short
period in a year, usually June/July-
August, when (12) the cave, an ice
lingam forms that (13) its full form
on full moon day. On that day, Shiva
is (14) to have revealed the secret of
life to his consort Parvati, the
beautiful daughter of Himalayas.

At this moment, according to
legend, a pair of pigeons appeared
and (15) the talk; they are the same
pigeons who visit the shrine (16) the
yatra period. Some believe the
pigeons are Shiva and Parvati (17).
The Amarnath Yatra (18) with the
Chhari Mubarak ceremony at the
Dashnami Temple, Srinagar. Then
the yatris (19) to Pahalgam, and then
to Chandanwari. The steep climb to
Pishu Ghati (20) yatris that the path

to salvation is not easy.
11. 1) Susceptible 2) Accessible

3) Restricted
4) Attainable 5) Exposed

12. 1) At 2) Over
3) Besides 4) Inside
5) Under

13. 1) Makes 2) Attains
3) Takes 4) Gets
5) Have

14. 1) Believed 2) Linked
3) Assessed 4) Criticised
5) Asked

15. 1) Appreciated 2) Judged
3) Stopped 4) Overheard
5) Started

16. 1) Along 2) Before
3) Among 4) Amidst
5) During

17. 1) Wife 2) Incarnate
3) Shape 4) Idol
5) Goddess

18. 1) Commences 2) Launches
3) Goes 4) Reckons
5) Initiates

19. 1) Push 2) Pass
3) Proceed 4) Continue
5) Get

20. 1) Remembers 2) Forces
3) Proposes 4) Says
5) Reminds

The Amarnath cave in the Himalayas is..

R. Srinivasa Rao
Subject Expert

Also useful for Also useful for Also useful for Also useful for Also useful for 
SpecialSpecialSpecialSpecialSpecialSpecialSpecialSpecialSpecialSpecialSpecial

Also useful for 
Other Competitive ExamsOther Competitive ExamsOther Competitive ExamsOther Competitive ExamsOther Competitive Exams

Clerks PrelimsClerks PrelimsClerks PrelimsClerks PrelimsClerks PrelimsClerks PrelimsClerks PrelimsClerks PrelimsClerks PrelimsClerks PrelimsClerks Prelims

General EnglishGeneral EnglishGeneral EnglishGeneral EnglishGeneral EnglishGeneral EnglishGeneral EnglishGeneral EnglishGeneral EnglishGeneral EnglishGeneral English

IBPS IBPS IBPS IBPS IBPS IBPS 

RRB Online Tests

SAKSHI EDUCATION

www.sakshieducation.com

� Subscribe one time & Practice any number of times

� Graphical Performance Reports

RRB GROUP-D & NTPCRRB GROUP-D & NTPCRRB GROUP-D & NTPCRRB GROUP-D & NTPCRRB GROUP-D & NTPCRRB GROUP-D & NTPCRRB GROUP-D & NTPCRRB GROUP-D & NTPCRRB GROUP-D & NTPCRRB GROUP-D & NTPCRRB GROUP-D & NTPC
Tests With Explanations

RRB GROUP-D & NTPC

KEY AND EXPLANATIONS

1) 2; 2) 4; 3) 3;
4) 5; 5) 1;
6) 1;

Lay-off = to stop employing
because there is not enough
work to do.

7) 2;
Vulnerable (Adjective) =
Weak and easily hurt.

8) 4;
Exhaustion (Noun) = The state
of being very tired

9) 4;
Vicious (Adjective) = Violent
and cruel, brutal

10) 5;
Stagnant (Adjective) = Not
developing, static

11) 2; 12) 4; 13) 2;
14) 1; 15) 4; 16) 5;
17) 2; 18) 1; 19) 3;
20) 5;


