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HC seeks reply on PIL seeking
grounding of A320neo aircraft

The Delhi High Court on Wednesday
sought responses of the Centre, aviation
regulator DGCA, IndiGo, and GoAiron a

plea seeking grounding of A320neo
aircraft with faulty engines. The Bench
issued notices to the ministry of civil
aviation, directorate general of civil
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aviation (DGCA), IndiGo, and GoAiron a
petition that contended the entire fleet of A320neo aircraft

should be grounded "in larger interest of public safety". PTI
ByteDance woos Sonata Software
India's Gen Z acquires Australian
with Resso company GBW
ByteDance, which runs short- Sonata Software on Wednes-

video platform TikTok, has
launched a musicstreaming
service 'Resso’ to take on
competitors like Gaana,
JioSaavn and Spotify in the
Indian market. Resso, which
calls itselfthe world's first
social musicstreamingapp, is
also looking at expandingits
service toIndonesia inthe the
next few months. PTI

Tata Coffee launches
e-com platform for
premium offerings

Tata Coffee, a subsidiary
company of Tata Consumer
Products, announced on
Wednesday the launch of its
e-commerce platform. The
website debuted with three
variants of luxury single
origin specialty coffees
named ‘The Sonnets-The
voice of our estates.’ PTI

Companies to give
average 7.8% salary
hike in FY21: Survey

Companiesoperatingin India
are likely to give an average
salary hike of 7.8 per cent to
theiremployees forthe
financial year2020-21,
accordingto a survey by
Deloitte India. The lower salary
increment, as compared to the
precedingyear, isin line with
the higher margin pressure on
companies and economic
headwinds. PTI

Motilal PE invests
in diagnostics
company Molbio

Motilal Oswal Private Equity
(MOPE) fund isinvesting

%240 crore in a diagnostic
services company called
Molbio that has developed
and commercialised a diag-
nostic test which can diagnose
22 infectious diseases. Of the 43
pipeline diseases, coronavirus
isone. BS REPORTER

day announced ssigning of de-
finitive agreements to acquire
GAPbusters (GBW), a Melbou-
rne-headquartered firminthe
Customer Experience space.
Financial details ofthe tran-
saction were notdisclosed. PTI

Domestic passenger
traffic rose by 2.5%
in Jan, says IATA

While the domesticair pass-
engertrafficin Chinafelldown
by 6.8 per centduringJanuary
duetothe novel coronavirus
outbreak, Indian domestic
passengertrafficrose by 2.5 per
centinthe sametime period,
global airlines body IATA said
onWednesday. “RPK (revenue
passenger kilometres) growth
inthe India domestic market
was broadly unchanged in
January compared to Dece-
mber, at2.5 per centyear-on-
year," said a statementissued
bythe International AirTrans-
portAssociation (IATA). PTI

I-T finds £3,500~-cr
TDS default by oil,
telcos in Delhi

The Income Tax Department
has detected Tax Deducted at
Source (TDS) default default of
more than 3,500 crore afterit
surveyed a major oil company
and atelecom operatorin the
national capital, the (BDTsaid
onWednesday. Inthe case of
the oil firm, the (BDT said TDS
default of about=3,200 crore

was detected. PTI
Stanza Living forays
into housing for

working individuals

Student housingstart-up Sta-
nza Living on Wednesday said
the firm would enterinto man-
aged housing forworking prof-
essionals with a planned inv-
estment of¥150 crorein the
comingquarters. Thefirmhasa
combined capacity 0f10,000
beds spreading across Benga-
luru, Hyderabad, Pune and
Coimbatore. BS REPORTER

Biyani to be Future Lifestyle's
non-executive vice-chairman

Future Lifestyle Fashions on Wednesday
said thatits board had approved the
re-designation of Kishore Biyani, the
company's managing director, as
non-executive vice chairperson, with
effect from March 5. The re-designation
is based on the recommendations of the
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SHINE JACOB
i NewDelhi, 4March

he government is likely to carve
out a separate gas transportation
company that will hold the exist-
ing natural gas pipelines of both
GAIL India and Indian Qil Corporation
(IOC). The newly formed company will be
a fully-owned subsidiary of GAIL.
‘ The Ministry of Petroleum and
i Natural Gas has already floated a Cabinet
¢ note for inter-ministerial consultation on
the creation of a new gas transmission
operator. “According to the plan, GAIL
will have to pay the book value for the
existing natural gas pipelines of IOC. This
will be integrated with the newly formed
subsidiary,” said an official, who is close
to the development.
; The official clarified that IOC’s petro-
i leum product pipelines will not be part
i of the proposed GAIL arm. The Union
Cabinet is likely to take a call on this pro-
posal soon.

According to industry experts, the con-
struction cost of natural gas pipeline
would be around 3-3.5 crore a kilometre.
This would mean that GAIL will have to
i pay around X500-600 crore to buy IOC’s
i natural gas pipelines.

‘ At present, the country has 16,981 km

of natural gas pipeline with a capacity of
387 million metric standard cubic meters
per day. Of this, GAIL owns 12,160 km,
while IOC has around 162 km.

In February, GAIL Chairman and
Managing Director Manoj Jain said the
government was working on a proposal to
i setupal00 per cent subsidiary of GAIL to
i comply with regulations that require trans-
i portation and marketing of gas to be a sep-
arate business. The new entity will be
formed within a year “once the Cabinet
nod is in place”. The proposed arm is
expected to have around 15 per cent share
of GAIL’s revenue.
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I0C owns and operates 140-km long
Dadri-Panipat Natural Gas Pipeline
(DPPL). This pipeline, commissioned in
2010, is also interconnected with GAIL’s
Hazira-Vijaipur-Jagdishpur  Pipeline
(HVJPL) and Dahej-Vijaipur Pipeline
(DVPL) network at Dadri.

The remaining 22 km pipeline network
of IOC connects Ennore and Manali, where
IOC subsidiary Chennai Petroleum
Corporation has a refinery.

When asked about the plans, a GAIL
official said, “There is an immediate
requirement of creation of natural gas grid.
In addition, the supply side should be in
place with rising demand. Hence, a ded-
icated 100 per cent arm will improve effi-
ciency in transmission sector and will
make the business more transparent.”

Apart from IOC and GAIL, the other
companies that have natural gas pipe-

Source: GAIL & PPAC

lines include Gujarat State Petronet

(GSPL), Reliance, and Assam Regional
Network (ARN).

GAIL’s pipeline division is set to expand
its foothold in the Northeast through the

Jagdishpur-Haldia & Bokaro-Dhamra ;
Natural Gas Pipeline (JHBDPL) project, :
also known as the ‘Pradhan Mantri Urja

Ganga’ project.

The first phase of the project, cover-
ing 753 km from Phulpur to Dobhi, con-
necting Gorakhpur, Patna and Barauni,

has already been commissioned along
with the six Geographical Areas (GAs)on

this length. The second phase — of 901
km connecting Dobhi to Durgapur and
Dhamra to Angul — and the third phase
— of over 1,000 km that will run across

Bokaro-Angul and Durgapur-Kolkata — :
are expected to be completed by theend

of the year.
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Warburglooks
toexitJVwith
Embassy Group

RAGHAVENDRA KAMATH
Mumbai, & March

US-based private equity fund
Warburg Pincus is looking to
exit Embassy Industrial
Parks, its joint venture with
Beng-aluru-based Embassy
Group, four-and-a-half years
after it signed the $250 mil-
lion deal to build industrial
and warehousing spaces in
the country, said sources in
the know.

The JV had an equity
commitment of $175 million
from  Warburg, while
Embassy was to put in $75
million. “Warburg is not
happy with the speed with
which the land acquisition
and development happened
in the JV,” said sources.

Though sources said
Embassy’s promoters could
buy back Warburg Pincus’s
stake in the JV, this could not
be independently verified.
Warburg did not offer any
comments. Aditya Virwani,
chief operating officer at
Embassy, said they were sec-
ond biggest portfolio in scale
and deploying capital had
not been an issue. “We are
just conservative in land
deals we do as that’s where
the margin is made,” he said.
Jitu Virwani, chairman of
Embassy, could not be con-
tacted.

The venture is developing
industrial and warehousing
parks in Pune, the Delhi
NCR, Sriperumbudur and
Hosur in Tamil Nadu, and
Hyderabad in a phased
mannet.

Aditya Virwani, in an
interview last October, said
the JV had invested $80 mil-
lion since it set up operations
in 2016, and would invest
$250-300 million to complete

fr
"\WE ARE JUST
(ONSERVATIVE INTHE
LAND DEALSWE DO,
ASTHAT'SWHERETHE
MARGIN IS MADE"

ADITYA VIRWANI,
€00, Embassy

THE FINE PRINT

Warburgwasto putin
$175 mn, Embassy $75 mn

The JVwas aimingto
build 35 mn sq ft by 2024

The JVwas developing
parksinPune, NCRand
Tamil Nadu

ongoing projects. He said the
JV developed 2.7 million sq
ft of space and plans to build
7 million sq ft more. The JV
is planning to build 35 mil-
lion sq ft of industrial and
warehousing space by 2024.
Anshul Singhal, the first CEO
of the JV, last year set up his
own venture after quitting
Embassy Industrial Parks.

Betting on the growing
demand from e-commerce,
over $5 billion in funds have
been committed by PE firms
and pension funds such as
CPPIB, Warburg Pincus, and
Ivanhoé Cambridge, over the
past five years.

BLOOMBERG
Bengaluru/Hong Kong, 4 March

Oyo Hotels plans to cut its global
¢ workforce by about 5,000 to 25,000
i people, with the deepest reductions
. in China after business there crum-
bled in the wake of the coronavirus
outbreak.

The start-up, one of the largest in
SoftBank’s portfolio, is reducing staff
in China, the US, and its home coun-
try as it seeks to boost profitability.
i Oyo expanded rapidly after its found-
; ingin 2013 and reached a valuation
. of $10 billion, but investors have
soured on money-losing businesses
after WeWork’s meltdown and
SoftBank has pushed portfolio com-
panies to prioritise profitability.

“In our previous phase, we added
alot of properties to our platform and
i built the brand and mindshare,” said
i founder and CEO Ritesh Agarwal in
i aninterview. “Our first focus of 2020
: is growth with profitability.”

Agarwal said the global head-
count would fall by about 17 per cent
from 30,000 in January. The com-

The coronavirus is contributing
to adramatic retrenchment in China,
a market once deemed crucial to
Oyo’s global expansion.

The firm intends to fire about
half its 6,000 direct full-time staff
in the country, people familiar with
the matter said, asking not to be
identified. Of the remaining 4,000
so-called discretionary workers —

invited back once business recovers,
one of the people said.

The staffing reductions are up
sharply from an envisioned reduc-
tion of about 5 per cent of Chinese
employees prior to the epidemic,
which abruptly chilled travel across
the world’s no. 2 economy. It also fol-
lows the dismissal of 12 per cent of
its 10,000 staff in its home country

~ HANDING OUT
- THEPINK SLIP

»The company intends tofire
about halfits 6,000 direct
full-time staffin China

» Of the remaining 4,000 so-

called discretionary workers,
a portion will be temporarily
laid off butinvited back once
business recovers

»The reductions are up
sharply from an envisioned
reduction of about 5% of
Chinese employees priorto
the coronavirus epidemic

us and in specific provinces, we are
trying hard to keep hotels open, as
many as possible,” said Agarwal. “It’s
a tough time for our hotel partners.”

Hotel owners in China had pro-
tested in front of the company’s
offices, accusing the startup of vio-
lating contractual agreements. The
growing turmoil may complicate
SoftBank’s efforts to raise a successor

Oyoto cut about 5,000jobs inbroad overhaul

at Oyo was announced in January
2020 and the recent developments in
China are in line with the same.
China is a home market for Oyo, and
we will continue working with our
thousands of retained OYOpreneurs

to deliver against our core mission of

creating quality living experiences for
millions of middle-income people
around the world. During the tough
coronavirus situation, we will con-
tinue to support the benevolent and
resilient Chinese society, in every
possible way. We want to thank our
partners, employees and customers
for standing strong together,” said an
Oyo spokesperson.

The restructuring in China is in

line with the global restructuring exer-

cise announced in January 2020, said
sources. Oyo had said it was stream-
lining operations and will focus on its
US and China markets. In China, a big
chunk of the restructuring exercise
has been completed. In the next few
weeks, our restructuring there would
have concluded. Overall, about 30 per
cent of Oyo’s Chinese workforce will
be impacted by this restructuring

nomination and remuneration
committee, the company said.
BS REPORTER

pany is also prioritising improved
relations with hotels and stronger
corporate governance, he said.

hired in support areas such as call
centers and clients’ hotels —a por-
tion will be temporarily laid off but

matter have said.

of India, people familiar with the

”In China, the coronavirus has hit

to the Vision Fund, the world’s
largest pool of start-up investments.
“The global restructuring exercise

exercise.

Neha Alawadhi adds

‘Wewill continuetoinvestinIndia aslong aswesee opportunities’

Blackstone's co-founder STEPHEN A SCHWARZMAN was in India recently to promote his first
book, What It Takes: Lessons In the Pursuit of Excellence, in which he shares insights on how
he helped build the world's largest private equity firm. Schwarzman spoke to Pavan Lall,
and fielded questions on concerns about the coronavirus outbreak, the next few quarters for
the world economy, and doing business in India. Edited excerpts:

Youmention India and great real estate
investments in your book. As of now,
you've invested around $16 billion in
India. How is that working out?

India has had so much growth forso
long, and my objective assessment is that
we have remarkable people here and our
resultsin India have been the strongest of
any place around the world. The
economy hasslowed a bit from historic
normsand thereisless confidencein
business establishments, exacerbated by
issuessurrounding the banking system.
But, generally, we see these asthings that
canbeimproved and Indiaonalonger-
termbasis hasremarkable assets,
namelyits people, the education system,
thelargest population of young people
under 35and is producingseven timesas
many engineersasthe USA, forexample.

Soit’sa precondition for investment
expansion for us. Tunderstand that thisis
atimeofinflection and we have
enormous flexibility in moving moneyto
Indiaaslongasweseeinteresting
opportunities, we will continue to deploy
large amounts of money because the
longtermis very positive.

What’s your overall view
oncoronavirus?

Idon’tunderstand how rate cuts can
cureoneof coronavirus.Ithinkthat the
markets were off afterwards, indicating
thatthe attempttostimulatean
economy in the context of supply chains
thataren’t functioning and people who
don’twanttogetonairplanesorare
really quasi-panicked... The USFed used
their power to basically engender

PHOTO: KAMLESH PEDNEKAR

confidence. Onthe other hand, when
you lower interest rates, you make it
moredifficult for financial institutions
andsoitwasan attemptat providingan
underpinning of confidence, which, at
leastyesterday, didn’t work. Markets

were down the same asifit never
happened.

Thoughts on the impact of the virus...
Ithinkthere’slittle doubt that there will
beasignificantimpact on global growth.
The questionis howlongitwill continue
and there doesn’tappear to be any short-
termcure. There maybe
some existing medicines
that have some impact, but
almost all expertsthat we
consultsayitwould be
betweenayearand ayear-
and-a-quarterbeforea
vaccineisdeveloped.
Assumingthatthose
expertsareright, then we
haveaproblem foralimited
period and the only question ishow
deeply doesit affect the global economy?
Nobody controlsthe population’s
responseineach countryandsoinaway
itisdifficultto assess howlong it will
panicand how deep thiswill drive global
growth. Ifitdrives countries into

STEPHEN A
SCHWARZMAN

Co-founder,
Blackstone

recession thenit’s notsoeasytogetout,so
it’sreally an unknown economically,
except there’snotmuch ofapositive spin.

What is your take on therise of
populism around the world?

Interms of ourbusiness, one thingthatis
changingisthatpeopleinlarge
companies are being asked tojoin
the political dialog, which wasn’t
the case and you cannot comment
onevery issue otherwise you'd
become nothingbutthebad TV
commentator. Butit’simportant
thatbusiness people take astand
becauseitreflectsthe value of the
people who work foryouand the
stand you takesothat’sabig
change. We have to make sure that
everyoneinsociety hasthechancetodo
well. The outcomes of the financial crisis
have affected politicsin the developed
world and there isan enormous move for
climate change, gender equality and all
kinds of things that warrant more today
than1Syearsago.

What’sthesecrettobuildinga
greatcompany?

It’sallabout culture. It’s a great place
where everybody is honest and helpful
and trusteach other. We've all also
worked with people who are nasty and
those placesdonot tend toenduresothe
keyishow doyou getany organisation
feelingsmall and intimate, where
everyone’sdreams can be met where
you're responsible and people are excited
tocome towork and feel empowered. In
thefinance industry I've never seen any
bigger egos other than the entertainment
businessand so everyone thinks they’re
important. The people who work for us
aresuper smart, everyone is smarter than
me —wetake 6/10 of a per cent of people
who apply tous, sowe hire 88 out of
22,000 people. Those whojoin are really
bright. Thewaytodoitis createawhole
seriesof basic principles that havetobe
taughttoeveryonein the organisation
and create an enduring institution. If 'm
notaround, thebusiness willgoon
without pausing for one second.



